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Tina has highly developed facilitation 
skills. This is not only in the“technical” 
aspects of design and management of 
programs, but in presentation, in 
providing frameworks and 
encouragement for applied learning, in 
building personable relationships with 
participants, and in fearless but sensitive 
confrontation of the issues when 
necessary.  
 
- Dr Murray Redman 

 
	  	  

What is EQ-i 2.0 ? 
The Emotional Quotient Inventory (EQ-i 
2.0®) examines an individual’s social and 
emotional strengths and weaknesses. 
 
Respondents self-report on their life and 
workplace performance in 15 key areas 
of emotional skill that have been proven 
to contribute to proficiency in complex 
business activities such as conflict 
resolution and planning. 
 
By identifying the areas that need 
improvement, the client can immediately 
begin developing those areas. At the 
same time, areas where the client excels 
can be leveraged to their full potential to 
maximise effectiveness in daily tasks. 

What is EQ-i 2.0 ? 
The Emotional Quotient Inventory (EQ-i 
2.0®) is an individual’s self-report of their 
social and emotional strengths and 
weaknesses.   
 
By identifying the key issues that need 
improvement, the client can immediately 
begin developing those areas. 
 
At the same time, client strengths can be 
leveraged to their full potential to 
maximise effectiveness in daily tasks. 
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With a Doctorate in 
Business 
Administration and over 
30 years’ experience, 
Tina has the expertise 
to deliver practical and 
strategic resolutions.  
 
Tina works closely with 
executives, leaders, 
managers, and teams to increase self-
awareness, strengthen positive behaviours 
and facilitate leadership development. 

Why the EQ-i 2.0®? 
The EQ-i 2.0 measures emotional intelligence 
(EI) and how it can impact people and the 
workplace.  

 
While emotional intelligence is not the sole 
predictor of human performance and 
development potential, it is proven to be a key 
indicator in these areas. 
 
Emotional intelligence is not a static factor — to 
the contrary, one’s emotional intelligence 
changes over time and can be developed in 
targeted areas. 

 
Con tac t  T ina today 

f o r  a  
Free  con su l ta t i on !  

The Major Benefits 
 
The EQ-i2.0 measures Emotional 
Intelligence and predicts the impact of 
people and the workplace in such key HR 
areas as: 

• Hiring 
• Promotion 
• Alignment 
• Succession planning 

 
 
For Organisations 

• It supports strategic objectives by 
developing key workforce skills 

• It facilitates the creation of top-
performer profiles to improve 
selection and training-needs 
analysis 

• It brings performance levels into 
focus thereby informing strategic 
decision making and planning 

 
 
For Coaches and Consultants 

• It accelerates coaching by identifying 
important needs early on 

• It provides a benchmark of skills to 
track ongoing development 

• It helps to identify root causes of 
problems or blocks 

 
 
For Individuals 

• It promotes self-awareness in a 
range of functionally critical areas 

• It places current levels of 
performance into perspective 

• It provides a practical guide to 
improvement Organisational Development Consultant 

Mobile: 0408 087 533 
Email: info@drtinalambert.com.au 
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